Equality Objectives: Erasmus Darwin Academy 2026-2028

The Equality Objectives are updated on a two-year cycle. The purpose of the objectives is to ensure that the Academy fulfils its commitment to promote equality. All equality objectives are seeking to protect pupils by the Nine Protected Characteristics (NPC): Race, Disability, Sex, Age, Religion or Belief, Sexual Orientation, Gender re-assignment, Pregnancy or Maternity, and students who are linked by association. 

The purpose of the plan is to implement strategies that eliminate all forms of discrimination at Erasmus Darwin Academy. It is not limited and is intended to evolve as objectives are identified. The Equality Objectives will mirror the Primitas Learning Partnership Equality Policy, which identifies that we aim to ensure that unlawful discrimination (either direct or indirect) and other undesirable behaviour, including harassment or victimisation, does not occur (as outlined in law under the Equality Act 2010).
	Equality Objective 1: Reduce attainment and progress gaps for disadvantaged and SEND learners.

	Rationale: Students within disadvantaged and SEND groups face barriers that impact outcomes.

	Monitoring: Data captures 
	What we aim to achieve: improved outcomes for students in targeted groups through adaptive teaching. 



	Equality Objective 2: Increase diverse representative content and belonging across the curriculum.

	Rationale: Representation improves engagement, reduces prejudice and supports identity development. 

	Monitoring: Assembly programme and external speakers 
	What we aim to achieve: Students receive an experience that raises their awareness of different cultures and beliefs. 



	Equality Objective 3: Reduce incidents of discriminatory or prejudicial behaviour. 

	Rationale: A safe culture is essential for learning and wellbeing

	Monitoring: Prejudicial incidents log
	What we aim to achieve: A reduction in the number of prejudicial and discriminatory incidents.



	Equality Objective 4: Improve attendance for vulnerable groups

	Rationale: Attendance is a key driver of attainment and safeguarding, vulnerable groups are disproportionately affected

	Monitoring: Half termly attendance data
	What we aim to achieve: Reduced persistent absence for disadvantaged groups.



	Equality Objective 5: increase participation in enrichment for under-represented groups 

	Rationale: Access to cultural capital in uneven, structured support widens opportunity

	Monitoring: Extracurricular engagement registers
	What we aim to achieve: Students in under-represented groups attend and participate in more enrichment opportunities.



